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Do you remember where you were for New 
Year’s Eve in 1999?  Dire predictions of a 
total shutdown of banks, the stock market 
and computers created an atmosphere of 
fear. It seemed that no one really knew what 
might happen as automation entered the new 
millennium.  Some people stockpiled food, 
supplies and water as they prepared for the 
worst while others partied the night away.  
The reality seems a distant past with the 
transition to the 21st century virtually seam-
less and without much real change at all. 

 

However, educators were another group of 
individuals who predicted significant 
changes for students in the new century.  
Some of these educational changes have 
materialized while others seem like to have 
evaporated like the fears surrounding Y2K.  
Many innovative educators realized that 
globalization was on the horizon and made 
plans to prepare learners for this new future.  
It has been almost a decade of making global 
connections and while much has been done 
there is much that remains to do.  This issue 
of Global Visions details both big ideas and 
small steps that continue to encourage gifted 
learners to become citizens of the world and 
continue the progress of 21st century learn-
ing.  The promise of real change is held 
within these ideas. 

 

 Dr. Glenn W. “Max” McGee outlines the 
process of the Illinois Math and Science 
Academy (IMSA) as it evolves into “the 
world’s leading teaching and learning labo-
ratory for imagination and inquiry…”  Big 

ideas underscore the initiatives that IMSA has 
planned not only for their students but also for 
teachers in professional learning communities.  
Global networking and outreach underscore the 
need to move beyond the walls of the institution.  
The transformational plan has implications for 
those who seek to move beyond the notion of 
“school” and into the 21st century. 

 

One of the furthest outposts for teaching and 
learning on the planet is the continent of Antarc-
tica.  It seems impossible that this would be a 
spot for innovation in teaching and learning in 
the new century.  Yet, gifted teacher Rhonda 
Stern, along with environmental activist Robert 
Swan and seventy others of similar passion, 
bridged national differences and began the im-
portant step of communicating cross culturally.  
Their goals seemed almost to jump from the page 
of the Global Awareness mission statement.  
Addressing planetary concerns and providing 
first-hand experiences for deeper understanding 
of environmental issues was one of Robert 
Swan’s objectives with this mission.  Read to  

explore how Rhonda is using her recent trip to 
bring awareness to gifted children and creating 
opportunities for her students to experience 21st 
century climactic change. 

 

Your participation in the Global Awareness Net-
work is most appreciated and we welcome your 
ideas, contributions to the newsletter and/or sub-
missions by your students. Let us know what you 
might like to see in upcoming issues and how we 
can provide information that will serve you.   

 

Michele Kane 

Chair, Global Awareness Network 
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GLOBAL AWARENESS 

NETWORK MISSION 

The mission of the Global 
Awareness Network is to re-
spond to the concerns of the 
gifted and talented about the 
future and the world they live 
in by giving them opportunities 
to grow in understanding of 
different cultures and global 
interdependence and by pro-
viding them with the tools and 
experience to participate in the 
shaping of their destinies. 

 

· Cooperative sharing of re-
sources; 

· Nonviolent conflict resolu-
tion; 

· Technological abilities to 
create and destroy; and 

· Living in a harmonious state 
with the environment. 



standing of core 
disciplinary con-
cepts and applica-
tions, and the abil-
ity to make inter-
disciplinary con-
nections and con-
clusions. IMSA 
teachers move stu-
dent learning along 
a continuum from 
novice to expert, 
and encourage 
student capacity to 
generate and use 
knowledge for the world.  It is expected that teachers will show 
continued growth and learning in these aspects of their work 
throughout their time at IMSA.” CADRE incorporates faculty 
facilitators, student end-of-course surveys, direct observation by 
peers and the principal, videotape analysis, and authentic assess-
ment.  These and other artifacts are compiled in a “portfolio of 
evidence of professional practice” that are evaluated at the end of 
years two and four with continuous employment decisions being 
made on both the content and progress toward meeting the 
“Expectations.” 

As a result, IMSA faculty are encouraged and supported 
to test innovative methods and materials, to conduct action re-

search, to identify and collaborate with internal and external part-
ners in designing classes, lessons and assessments and to share 
their success—as well as failures—with colleagues at IMSA and 
in schools across Illinois and America.  Currently, IMSA is 
“walking the talk” as two faculty members are developing a se-
ries of seminars for a systemic approach to teaching ethical lead-
ership that they intend to post for public use this year.   Likewise, 
the IMSA Energy Center, which began last year as a joint stu-
dent-faculty innovation with writing a mission, vision and goals 
has garnered more than $25,000 in grants, led to important insti-
tutional partnerships and kept 48 engineering students actively 
working on building an “Energy House” that they are powering 
with student researched, designed and built sustainable energy 
features (see attached photograph).  As for Action Research, 
IMSA is partnering with the University of Illinois at Urbana 
Champaign to determine what can be done to get more girls in-
volved in taking advanced physics classes.  One of the most 
promising “laboratory” experiments is working with pre-service 
teachers.  A successful pilot funded by a federal grant in collabo-
ration with the Golden Apple Foundation last summer has re-
sulted in IMSA working with two other university partners, 

IMSA for All: A Teaching and Learning Laboratory 
by Dr. Glenn W. “Max” McGee, President 

Illinois Mathematics and Science Academy 
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“OK, now that you are an adult, what are you going 
to do with the rest of your life?”  is a familiar question to 
most parents, as we want our children to begin promising 
careers as well as get them out of the house.  Recently we 
posed this same question, albeit not in these exact words, to 
the Strategic Planning Team of the Illinois Mathematics and 
Science Academy (IMSA), which had just entered its 21st 
year.   Fretting like proud parents, after days of deliberation, 
the team decided what IMSA should be now that it was “all 
grown up.”   A bold new mission proclaimed IMSA would 
not just be a school, but nothing less than “The world’s lead-
ing teaching and learning laboratory for imagination and in-
quiry, igniting and nurturing creative, ethical scientific minds 
that advance the human condition through a system distin-
guished by profound questions, collaborative relationships, 
personalized experiential learning, global networking, genera-
tive use of technology and pioneering outreach.”  Moreover, 
with bravado characteristic of one coming of age, IMSA set 
an objective that “the universal paradigm for teaching and 
learning would be grounded in imagination and inquiry.”  
These are big ideas and big dreams for any institution, much 
less one that enrolls fewer than 700 students and whose en-
dowment is currently no larger than a rounding error for those 
of major universities.  Big and bold are in IMSA’s blood, 
however, and big ideas potentially lead to big actions and big 
results.  Now, just two years later, we can say that IMSA is 
delivering.  What began as a mere concept of a teaching and 
learning laboratory has become “IMSA for All” and has ex-

tended its reach throughout Illinois and is poised to expand its 
influence and work across America and beyond. 

A teaching and learning laboratory is not a school.  
Although students take classes and receive grades, the “IMSA 
Way” bears little resemblance to a school.  A primary differ-
ence is that instruction is grounded in imagination and in-
quiry.   Faculty are hired for their ability to deliver content in 
a manner that will enable students to acquire deep conceptual 
understanding and develop the habits of mind of integrated 
learning.   Faculty are not evaluated for how much they cover, 
and metrics for evaluating academic programs and the school 
go far beyond performance on standardized test scores. 
IMSA’s professional growth and development system, Career 
Development Reinforcing Excellence (CADRE), has created 
a professional learning community and is the basis for faculty 
evaluation.  The document states, “Teachers at IMSA are 
expected to have a deep knowledge of their discipline inter-
twined with a thorough understanding of the art of teaching.  
…  Expectations for teachers demonstrate IMSA teachers’ 
commitment to develop in students deep conceptual under-

� Big and bold are in IMSA’s blood, however, and big ideas potentially lead to big actions and big 
results.  Now, just two years later, we can say that IMSA is delivering.” �
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Southern Illinois University at Edwardsville and National Louis 
University in having teacher candidates teaching alongside IMSA 
teachers in residential and day camps. 

A second distinguishing feature of the teaching and learn-
ing laboratory is an energetic institutional commitment to expan-
sion in Illinois.  Unlike many institutions with strategic plans, 
IMSA has committed to writing results statements and action plans 
that have specific deliverables, actual measures and make a differ-
ence beyond campus walls.  Consequently, IMSA is opening two 
“field offices” this spring and a third next year.  Located in under-
served urban communities of high poverty and high underrepre-
sented minority populations, the field offices will partner with 
school districts, universities, museums, and other science-based 
businesses to deliver professional development classes, demonstra-
tion lessons and coaching for instruction grounded in imagination 
and inquiry as well as after school, Saturday and summer programs 
for students.  Also, in the past three years IMSA has nearly dou-
bled its summer camp offerings to reach students from the deepest 
reaches of southern Illinois to Lake County, which borders Wis-
consin. Excellence 2000+, IMSA’s premier program that provides 
high poverty schools with professional development, coaching and 
evaluation of inquiry based science teaching and learning has been 
supported through public and private grants to reach new commu-
nities.   Likewise, IMSA’s signature teacher development program, 
Problem Based Learning has reached every corner of the state and 
spread to Texas and Missouri as it has served teachers in many 
states. 

An exciting new strategy combines innovation and ex-
pansion. IMSA joins J. Kao (Innovation Nation, 2007) in believing 
that “organizations need a place where specific opportunities and 
projects can be explored in a freewheeling, no-intellectual-holds-
barred manner. They need spaces designed to elicit questioning, 
discovery, experimentation and, prototype development.” IMSA is 
developing such a place.  Now in start-up, and with seed funding 
from the Tellabs Foundation, cool.hub.imsa will connect learners 
of all ages and give them tools to explore their big “What if” ques-
tions, develop their ideas and innovate together, without needing 
traditional organizational structures. Through a combination of 
physical and virtual meeting spaces, cool.hub.imsa will provide 
opportunities for collaboration and resources that accelerate re-
search, rapid prototyping and program development. Supported by 
a dynamic Web platform, collaborators anywhere will self-
organize and seek solutions to a wide range of real-world prob-

lems, including innovative ways to address STEM teaching and 
learning. 

The design of cool.hub.imsa creates communities of 
innovators across Illinois, the country and the world. Traditional 
roles of teacher, parent, student, expert, business person, re-
searcher and inventor blur as networks form around questions 
and problems of mutual interest. For example: 

· Where can teachers go to collaborate with students who are 
developing games that teach science? 

· How can we develop ethical leaders who find brilliant solu-
tions to global challenges such as energy? 

· How can students create and use Web 2.0 “personal learn-
ing networks” to enhance learning? 

· How can cell phones be used educationally in addition to 
desktop or laptop computers? 

Collaboration takes place online and face-to-face. 
CoolSpots—tech-enabled zones conducive for small group 
work—serve as pathways to a robust virtual network that sup-
ports innovation and learning through video conferencing, online 
forums, wikis, blogs, immersive online worlds and a searchable 
database of session recordings and published innovation pro-
jects. Initially, CoolSpots will be located on IMSA’s campus in 
Aurora and its Field Offices; however, anyone with access to the 
Web may participate in collaborative innovation. 

Looking beyond state boundaries, “IMSA for All” is 
more than just a slogan.  Working with other specialized schools 
and the American Psychological Association, IMSA and North-
western University’s Center for Talent Development are partner-
ing on a National Science Foundation funded project to identify 
distinguishing differences of these institutions.  Moreover, 
IMSA students are working on Habitat projects in two different 
states, and the sophomore leadership development program is 
working with the Free the Children Foundation and the Clinton 
Global Initiative to build and write curriculum for a girls’ school 
in Kenya.  In the next years, IMSA students will be participating 
in an International Water Summit, sharing ideas as they recently 
did with five Illinois legislators who spent a day on campus dis-
cussing environment and energy initiatives. 

 And the list goes on.  What matters most, however, is not 
one teaching and learning laboratory can do, but what can be 
done when an educational entity determines to live and breathe 
the language of a laboratory, that is, to share both successes and 
failures, to foster global networks, to commit to pioneering out-
reach even at a time when economic challenges have other pio-
neering and entrepreneurial organizations paralyzed.  At the 
tender age of twenty-three, IMSA will undoubtedly stumble; 
more importantly, it will undoubtedly succeed in both graduating 
students whose “creative, ethical scientific minds advance the 
human condition” and in becoming a mature entity that truly 
improves peoples’ lives across Illinois, America and the globe.   
At this juncture, IMSA recognizes the value of bold actions as 
well as a humble need for colleagues and partners.  We are ea-
gerly seeking readers like you and your “teaching and learning 
laboratories” to be a part of pioneering outreach that will lead to 
a true transformation of teaching and learning and ultimately 
benefit those who most deserve and need such a change—the 
children of our world. 
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SAVE THE DATE-Join us for the 

NAGC 56TH ANNUAL CONVENTION  
NOV. 5-8, 2009, IN ST. LOUIS 

CONVENTION REGISTRATION IS AVAILABLE NOW 
Get a sneak peek of the program at www.nagc.org  

Global Awareness Network sessions include: 
Eleven individual sessions—Eight poster session— 

Two “Putting into Practice” sessions 



The goals of the Global Awareness Network are: 

· To serve as a source of information and inspiration regarding global issues that impact 
gifted education and all the children in the world. 

· To serve the psychological needs of gifted and talented children by creating ave-
nues that generate hope and enable active involvement in constructive change. 

· To enable educators to infuse the learning environment for the gifted and talented 
with global issues. 

· To explore, develop, and disseminate curricular materials and methodologies for inte-
grating ethical considerations into curricula for the gifted and talented. 

· To collect, develop and disseminate global-issues-related materials and curricula for 
use in classes for the gifted and talented. 

· To serve as a network among organizations for the gifted and talented and to link with 

you’re involved in one of the 
wonderful organizations that pro-
mote global education and can 
reflect on how its message is suit-
able for, or could be adapted to, 
the needs of gifted students. Per-
haps you have done research in 
this area or have a theory you 
would like to share. Or maybe 
you have some other idea related 
to the global education of gifted 
students. 

 We are looking for articles 
that are approximately 500 to 
1500 words. Please contact us. 
We want to hear what you have 
to say! 

 Global Visions is a three 
time a year publication for global 
citizens — and we believe that 
all of us need to make the com-
mitment to global cooperation. 

 We are seeking articles, art-
work, poetry, and resources 
pertaining to global education of 
gifted students. Perhaps you at-
tended a class in a multi-cultural 
classroom outside of the United 
States, or taught gifted students 
in such classes. Perhaps you’re a 
parent who has found interesting 
ways to promote your gifted 
child’s understanding of life in a 
cross-cultural context. Perhaps 

 

Our Authors 

 
����

National Association for Gifted Children 
1707 L Street, Suite 550 
Washington, DC 20036 
 

Phone: 202.785.4268 
Web site: http://www.nagc.org/ 

��

��������������	�������������������������������� ��� 
������

Dr. Max McGee assumed his duties as the 
second President of the Illinois Mathematics 
and Science Academy on July 1, 2007.  Prior 
to becoming IMSA’s President, Dr. McGee 
served as Superintendent of Wilmette School 
District 39 in Wilmette, IL.  He also previ-
ously served as Senior Research Associate at 
Northern Illinois University Center for Gov-
ernmental Studies, State Superintendent of 
Education in Illinois, and as a superintendent, 
principal and teacher in several settings. 

 

Rhonda Stern has taught gifted and talented 
children since 2000.  A graduate of North-
western University College of Law in 1982 
and a certified mediator since 1985, Ms. 
Stern also taught mediation at Chicago-Kent 
College of Law and was a lead trainer for 
Chicago's Center for Conflict Resolution.  
Ms. Stern is an avid environmentalist and has 
many environmental programs to her credit. 
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 As you read below, you will see how a teacher faced chilly Antarctica this past March and on the second day of what would 
prove to be an extraordinary life experience (more below about the mission, I promise), proudly told our international team, wear-
ing a cheap pair of red, white, and blue star spangled and striped, sunglasses, that our new President, Barak Obama, will be a key 
international player in fighting climate change.  For starters, President Obama’s heart is in the right place, he’s savvy about the 
environment, and his communication skills are outstanding.  I’m proud to say that from what I read and hear, our new President is 
so respected internationally.  My guess is that this admiration stems from the fact that President Obama is perceived as having 
“international roots.” 

 “Roots” was a big topic of conversation while we braved the choppy waves of the Drake Passage and traveled carefully 
through Antarctica’s icebergs.  Who are we?  What shaped us?  How can we connect and collaborate internationally to fight this 
pressing problem?  How can we pool our learned experiences to create an action plan for the environment?  I was reminded of an 
article I had recently read by Nancy Gibbs, a writer for TIME magazine.  Gibbs contends that our children have learned these skills 
from a T.V. program called “Sesame Street.  It’s a show that many of our families watched and still watch, a show that promoted 
and still promotes respect for diverse cultures within and outside of the States.  That show, as Gibbs goes on to report, is “now the 
longest street on the planet:”  

[ Sesame Street] runs from Harlem to Honolulu…through 
South Africa, where one Muppet is HIV positive; through Israel 
and Palestine and Egypt, where [youth… keep reading and 
learning.  It creates citizens of a highly globalized, post-racial 
world,[a world where all… are respected] be they “either 
green or orange [“lingo for diversity].”  

 Yep, when I landed in Ushuaia, Argentina, a former Dutch 
penal colony and beautiful seaport town, bordered by mountain-
ous “glay shers” as the Brits on this expedition would say, I 
found myself on one of the “longest street[s] on the planet.”   

 Our international climate change mission was led by envi-
ronmentalist, polar explorer, and the most marvelous adven-
turer, Sir Robert Swan.  Swan, to his unbelievable credit, has 
walked across each of the Poles. Not only a persistent, curious, 
and resilient (Swan’s bright blue eyes lightened after severe 
exposure to sunlight on one of his solar treks) explorer, he is a 
master at inspiring people to meet global challenges.  Driven to 
protect our environment from climate change and preserve the 
Earth for our children (Antarctica is his immediate objective), 
Swan brought together, during a global recession and in a world 
still peopled with “greenhouse skeptics,” seventy plus environ-
mental activists from around the world:  corporate, environ-
mental, and political leaders, four teachers and “powerhouse 
students,” with the youngest being 16, to come up with an envi-
ronmental action plan.  We are called “TEAM INSPIRE.” 

 What I learned from this journey is not what I  

expected, but even more valuable lessons: 

 

As an American, as an educator, and as a citizen, my hope is 
that we: 

·  Devise curriculum to educate students about global in-
terdependence; 

· Become increasingly more sensitive to the needs of those 
in developing countries as some lack the resources, training 
and infrastructure to grapple with the complexity of climate 
change and implement key solutions; and 

· Teach all children critical thinking skills, grounded in 
scientific inquiry, problem solving strategies, and affec-
tive and leadership training. 

Breaking the Ice:  Engaging Students on Climate Change in the 21st Century 

by Rhonda Stern 

Our international climate change mission was led by environmentalist, polar explorer, and 
the most marvelous adventurer, Sir Robert Swan.�



tion entitled, Getting to Yes.  Discussing the impressive strides 
that President Carter made at the Camp David Negotiations 
involving Anwar Sadat and Menachem Begin, and their staff 
approximately a generation ago, they observed in a book re-
view they later coauthored: 

Carter also followed the concepts of principled negotiation… 
insofar as he focused the negotiation on the substantive issues 
in dispute, and used shuttle mediation to avoid the very severe 
"people problems" (antagonism) between Sadat and Begin 
which prevented them from meeting each other face-to-face 
anytime except at the beginning and the ending of the negotia-
tions. He also used interest-based framing to allow the two 
sides to invent options for mutual gain–a way that they could 
both get what they needed at the same time. 

 To Team Future’s good fortune, key team members from 
the UK and South Africa, playing new roles as mediators, suc-
ceeded in devising an action plan for our team and those on 
our mission, largely through shuttle mediation.   Now I am 
proud to say that key global alliances have been formed; since 
returning home many of the seventy on this mission are in-
volved in an international exchange.  And my end goal, is to 
take students from Highland Park, Illinois and nearby communi-
ties, to Kyoto and have them collaborate with students from my 
friend Leigh’s (a fast friendship developed after rooming aboard 
the ship) South African school.  Let this international band of 
students participate—even in the remotest way—in the upcoming 
climate change conference to be held in Copenhagen.  After that, 
perhaps Swan will take the gifted and talented “elementary” (the 
oldest crop now moving on to college) students I have taught for 
the past nine years, and their interested parents, on one of his up-
coming expeditions to Antarctica (Hint, hint, to any readers of 
this piece who may be equally interested).  

 Now on to the spectacular ice…because I believe, in my 
heart, that the ice will inspire the children—and members of my 
generation, as it did me, to optimistically tackle these pressing 
environmental challenges.  

Stern returns from the “splendors of Antarctica” 

 So, my curious students demand just after I return to school back 
in April, “tell us about the penguins, the habitats, and your jour-
ney.”  And as I showed them the stunning pictures and a short 
film clip Swan’s staff sent home with us, they were awed when 
first looking at the tabular icebergs.   

Stern Journal: 3/16/09 

Our first view of the ice grounded me.  This is why I’m 
here.  This is what we must save. These images, the story of this 
frozen world, is what we must take home. 

Stern Journal: 3/18/09 

 Antarctica is spectacular.  In the distance, while standing on the 
bridge of the ship, we spot tabular icebergs.  These icebergs have 
most recently broken off from the Antarctic shelf.  They look like 
giant ice cubes, casting luminescent blue reflections off the wa-
ter.  The brilliant blue hues indicate older ice, our guide informs 
us, as much of the air has evaporated.  The oldest ice is virtually 
clear...diamond like.  “Remember,” he adds, “You are only seeing 
the top eighth of the ice; the rest remains below sea level.” 

 When I first contemplated how I would  

structure this paper, I thought I would begin by talking about 
the ice.  To me—and I have talked now to nearly five hun-
dred students in Illinois’ North Shore School District 112 
about climate change, plus many students in other public 
schools, staff, and administrators—the best way to hook stu-
dents and not scare them about the imminent consequences of 
the warming of the Earth is to show them pictures of the 
striking splendor of the ice, “cute” Antarctic penguins, and 
other sea creatures, and the marbled habitats on that conti-
nent. 

  But, when I heard from Rob Swan a couple of weeks 
ago, I realized that my story did not begin there.  It began 
with the pressing need for international dialogue.  Swan gets 
that; it’s a key component of his leadership training aboard 
the Akademic Ioffe, our most well run ship by a Russian cap-
tain and crew:   

 “Rhonda darling, as Ernest Shackelton [a polar ex-
plorer Swan reveres and for good reason], advised, 
‘difficulties are just things to overcome, after all.’ You 
changed on this mission.  You learned how to carry on, to 
deal with and sometimes dance around stereotypes held by 
some on Team Future [this team was charged with develop-
ing an action plan that would inspire youth and adults to 

take key steps to fight climate change], to become a 
better listener, and to let others express your ideas 

about reaching children so that those ideas could be heard 
by those on board.” 

  And, that’s the truth.  Swan’s wise words took me back 
to the surreal first meeting of Team Future.  I was highly im-
pressed:  15 members on the team, a conglomeration of repre-
sentatives from China, the UK, the U.S., South Africa and 
Pakistan, with the team led by a forestry expert from Paki-
stan.  There I, and other Americans sat, being, at least how 
we perceived it, totally shut out at that meeting by our team 
leader who emphatically told us and the rest of the team that 
“we Americans, don’t get the circumstances in developing 
countries.  We don’t understand energy poverty and energy 
scarcity.  Many of us don’t have ties to the land and Ameri-
cans don’t have ties to each other, especially familial and 
community ties.”   

  O.K., I have to admit that about one third of the team 
wanted to jump the Team Future ship after our first meeting.  
But, we stayed and I tempered my frustration and sensitive 
feelings.  Why?  Because I and the other American teachers 
on that team, as so many experts do, believe in our hearts that 
communication concepts and skills will be the most critical 
pieces of instruction for students in this century.    

  And we bridged this communication divide by exchang-
ing information.  I discussed this issue with Alexandra, a 
woman from the Netherlands, who referenced the brilliant 
techniques of certain educators involved in the Harvard Ne-
gotiation Project and was reminded of my own mediation 
training and studies in law school.  One of the works I studied 
years ago was Fisher and Ury’s seminal primer on negotia-
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 As we disembark the ship to board the zodiacs, it's 
quiet.  It's hard to see others' reactions when faces are cov-
ered with scarves, balaclavas and goggles.  We are getting 
closer to land; now, I see new patterns of ice.  Floating in 
front of the tabular icebergs are chunks of sea ice; more like 
crushed ice, and then our zodiac driver shows us the smallest 
remnants of the melting...pancake ice.  And, that's exactly 
what it looks like...pancakes floating--kind of like Monet's 
water lilies--in the Antarctic seas. 

Back at home with students this May: 

 I laugh as my students react to the sight of Gentou pen-
guins playing in the waters of Wilhelmina Bay and Cuver 
Island, and nod their heads as they listen about the severity of 
this problem, watching scenes of our training on climate 
change, leadership, and the mysteries of the ice.  More raised 
hands.  “Did the penguins come up close to you, Mrs. 
Stern?”  “Yep”, I told them, “The Adelie penguins and the 
Gentou penguins were in our faces."  My favorite memory is 
of Hewlett Packard VP, Drew, dad of 8 and an incredible 
administrator and environmental advocate, sitting on Cuver 
Island I believe, holding up a laptop and filming a clip.  The 
penguins were so curious about this miniature "white slab" 
and kept hounding Drew as he talked.  Hewlett Packard had 
cleverly designed the computer to be compact, powered by 
solar energy, and the color of the Antarctic ice.  "How about 
Emperor or Chinstrap penguins, did you see those, Mrs. 
Stern?”  “Nope, it's too warm, I tell the kids.  They have 
moved further south.”  Student attention is diverted as they 
spot whales on the film clip and view the last of the Albatross 
birds flying in the spectacular Antarctic skies. 

 Still firing questions:  “What other technology did you 
see while you were there, Mrs. Stern?”  Well, some of the 
participants were incredibly savvy about climate change solu-
tions.  Take Abram, a former designer for Billabong; he now 
designs solar i-pod chargers, solar backpacks, solar blan-
kets...and a variety of other solar products that, if not already 
on the market, will be soon.  Because labor is so cheap, he is 
now based in China.  "I'm just a creative guy,” he modestly 
told me at our first breakfast in Ushaia.   

 “Tell us about the education center Sir Robert built.” 
Swan's E-Base, built near the Russian base on King George 
Island (a domed church with Eastern architecture stands 1/2 a 
mile away), RWE npower, a most eco-friendly company and 
a leader in the field of wind power, installed a second wind 
turbine for Swan's organization.  In fact, solar pieces line a 
portion of the E-Base, plus the team from Akso-Nobel (12 
people from around the world), also a global leader with re-
spect to corporate sustainability, painted part of the E-Base 
using their "eco-friendly paints."   

 “What about the ship, Mrs. Stern...and the zodiac 
rides,?” students ask.  “That was my most favorite part. We 
saw crab seals and leopard seals.  In fact, one leopard seal swam 
right up to our zodiac.  We were cautioned to huddle inside the 
zodiac as leopard seals have eaten humans.  “Remember”, the 
safety adviser, Jumper, cautioned, “This place wants you dead.” 

I recount how we washed our boots and gators after we climbed 
up the gangway back to the ship (a sailor's grip is so cool) so as 

to protect the continent from invasive species. Next, I am 
swamped with inquiries about the ship, including the lounge, the 
bar, only soft drinks for kids, I say, the cafeteria and delicious 
food, the bathroom and beds in my cabin, safety drills, the tech-
nology used to steer our ship through the most treacherous parts, 
like "Ice Berg" alley and the turbulent Drake Passage.  When 
returning home through the Drake, the captain told us that 
weather conditions were so bad that we’d hit a “seven” on the 
Beaufort scale (pretty serious, leaving most of us sick in bed).   

 To engage those with literary interests, I tell them about my 
friends, Thomas and Heather; they are barely twenty and as 
members of the Dene tribe in Northwest Canada.  Yet, they are 
role models with their spiritual reverence of the Earth, their fierce 
commitment to fighting climate change, and their stories of life 
lessons, including anecdotes about conversation, passed on from 
tribal elders.  I watch Thomas as he, in his quiet almost impish 
way, shows his book of pictures of the stunning natural vistas in 
Canada, peppered with contemplative quotes and heartfelt poetry 
written by the Dene.  

 “What did you do for fun?” Just outside of Ushaia, I 
shocked Swan, scaling a “glay-sher, with some assistance, I have 
to admit.  “At night, we listened to music, played cards, and 
played Scrabble. O.K., we celebrated a bunch of birthdays; one of 
my friends even built a snowman on the deck to celebrate his 
40th.  A bunch of people (Swan encouraged me, as I was one of 
the oldest on the ship to skip that adventure) camped out on the 
ice, sleeping alongside of the penguins.  On our last night we had 
a costume party, dressing up as pirates.  I wore a blonde wig and 
an eye patch.”  “What was your favorite costume?”  “I don’t 
know…maybe my friend Clarisse wearing the pink wig, or my 
friend, Ted (we have a running joke that he looks like Ben Af-
fleck and he teases me that he is going to marry "Mrs. Stern's 
daughter" someday), who could have been a dead ringer for Cap-
tain Hook that night.”  

Final journal entry:  March 27, 2009 

Now, it's time to say goodbye--distant memories of teary hugs to 
so many on Team Inspire.  Promises to exchange information.  
More promises to stay in touch.  Click.  Last minute pictures.  
Click Click.  Take two pictures just in case.  I hug Victor, an 
administrator whose trip was sponsored by Coke (Coke also 
sponsored eight Chinese college students on the expedition).  He 
looks stunned.  Bet I was the first Caucasian to hug him.   



 While I know that I will see some, it’s still hard to say 
goodbye to wise.  Yue, my roommate for the two days we 
stayed in Ushaia whose mother ran the “one child” policy in 
that region promises she’ll visit Chicago; (unbeknownst to me 
back then, ten weeks later, I would get an email from Yue ad-
vising the Team that Coke was sponsoring ten college students 
for Swan’s 2010 Expedition.  Sadly though, when she and her 
peers presented for a small corporate group back in China, they 
were told that climate change was a hoax, just another ploy 
from the “West” to scare developing countries). 

 No doubt, the respect the developing countries have for 
our planet, can be emulated and implemented in the States.  I 
am proud to say that the members of Team Inspire have kept 
the promise to share information.  My students were awed by a 
You tube clip from my friend Clarisse, Chief Press Officer at 
World Wildlife Foundation of the Netherlands, showing the 
Foundation’s new offices built and powered by renewable 
sources.  Resources I’ve collected and developed have gone to 
South Africa, China, the Netherlands, the UK, and Prague.  
And, since the Expedition, my friend Brad, KPMG’s sustain-
ability manager and a “carbon emissions expert” who has in-
credible resources,” and I saw each other at the opening of the 
Cool Globes Expedition in Los Angeles (Cool Globes founder, 
Wendy Abrams, introduced me and the other Chicagoan on the 
trip to Swan; the Globes are 6’ renderings of artists’ vision of 
solutions for climate change and have been displayed in Chi-
cago, Washington D.C., San Francisco and are about to be on 
display in Houston). 

 Swan insisted we come back with a story; I also have a 
plea for educational leaders:  teach problem-based learning, 
critical thinking, and scientific inquiry.  In my mind, problem-
based learning is the primary way we can tap into our re-
sources and critical thinking.  I am proud to say that Ravinia 
school in Highland Park, Illinois, is a leader in this regard.  As 
part of instruction taught during Ravinia’s intervention block, 
(taught to 41 students at our school of 300) students have stud-
ied Bloom’s Taxonomy, applying that pedagogy to literary 
analysis.  

 Our final project for that unit was a student submission to 
the Legacy Projects' Web of Dreams website.  Author, inspira-
tional speaker, and educator, Susan Bosak worked with Brian 
Puppa and others to create a site inviting students voice policy 
suggestions.  Check out that website; it’s mind boggling 
(www.legacyproject.org).  Bosak and Puppa capitalize on 
every opportunity to give students a voice.  As Bosak urges,  
“listen to the dreams of children.  It empowers them, and it 
reminds us of hopes we may have forgotten or assumed impos-
sible as adults.”  My students are inspired as our submission 
earns us top honors.  Ravinia school is recognized for its best 
practices in education, thanks to the brilliant stewardship of 
acclaimed principal Jeanne Banas.  

 I have been “blessed” to work with amazing minds.  My 
final unit, Stern's "virtual 2041 tour" involves a review of cli-
mate change issues, a study of Shackelton's journeys to the 
South Pole, and problem-based learning on climate change 
issues.  Unbelievably, the students come up with new strategies 
to deal with climate (especially with respect to cooling down 
the oceans), study their carbon footprints (GO SWAN for  

encouraging us to use this as a major part of our message). 
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Their culminating project is to hold a mock UN meeting on the 
Antarctic Treaty and the Kyoto Protocol (students, ages 8-11, 
have been assigned to teams and have researched their given 
country’s national policies on climate change as well as made 
temperature maps).  As parents watch, these children present 
Power Points about the impact of climate change on their chosen 
country and make predictions about future policies relative to 
climate change and Antarctica.   As part of the simulation, the 
students craft responses based on scientific inquiry, recent re-
search, the perspectives of "greenhouse skeptics” the needs of 
developing countries, whether there will be mining of Antarctic 
resources after 2041, the urgency of action, and more.  Some of 
my students take the names of members of Swan's team.   

 My last day in Highland Park school district was in June. 
 But, these inspiring students and their progressive parents will 
always live on in my heart.  Each year, I ask my students to go 
out and make the world a better place.  No doubt they will; these 
students will be great role models.  They "get" the concept of 
global interdependence and realize the “power” of their voices. 
 When the Antarctic Treaty expires in 2041, I will be in my eight-
ies and they will be in their forties.  A few promise to be involved 
in the negotiations.  

 So, our Sesame Street grows “longer and longer.”  My stu-
dents mantra, modeled after Obama's brilliant campaign slogan, 
is "Yes we can, Yes we do, Yes we will.”  Go Ravinia, Go stu-
dents in District 112 and elsewhere.  Take the leadership reins as 
you inherit and respond to this environmental mess.  Know that 
for many in this generation who will not have the opportunity to 
act in 2041 and beyond, you are in our hearts and you are global 
treasures. 


